
CODE OF CONDUCT  

FOR 

 BOARD OF DIRECTORS & SENIOR MANAGEMENT PERSONNEL 

 

In accordance with regulation 17(5)(a) of SEBI (LODR) Regulations, 2015, this Code of 

Conduct (hereinafter referred to as "the Code") has been framed and adopted by Share 

India Securities Limited (hereinafter referred to as "the Company"). 

 

The code is intended to provide guidance to the Board of Directors and Senior Management 

Personnel to manage the affairs of the company in an ethical manner. The purpose of this 

code is to recognize and deal with ethical issues and to provide mechanisms to report 

unethical conduct of employees, Board of Directors and Senior Management Personnel and 

to develop a culture of honesty and accountability. 

 

APPLICABILITY 

 

This code is applicable to all Directors of the Company and personnel of the senior 

management team of the Company.. 

 

DEFINITIONS 

 

In this Code, unless repugnant to the meaning or context thereof, the following expressions, 

wherever used in this Code, shall have the meaning as defined below: 

 

1. “Company" means Share India Securities Limited. 

2. " Code” means this ‘Code of Conduct’. 

3. “Conflict of Interest” means where the interests or benefits of one person or entity    

conflicts with the interests or benefits of the Company. 

4. “Board” means the Board of Directors of the Company. 

5. “Directors” means a member of the Board of Directors of the Company  

6. “Senior management personnel” shall  mean  the  officers  and  personnel  of  the  

Company who  are  members  of  its  core  management  team,  excluding the Board 

of Directors,  and  shall also comprise all the members of  the  management  one  

level  below  the  Chief    Executive    Officer  or  Managing    Director  or  Whole    

Time  Director or Manager (including  Chief  Executive  Officer and Manager,  in  case  

they  are  not  part  of  the Board of Directors)  and  shall  specifically  include the 

functional heads, by whatever name called and the Company  Secretary  and the 

Chief  Financial Officer 

 



 

 

 

 

CODE OF CONDUCT 

 

Statutory Compliances: 

 

The Company respects and complies with all applicable local, national and international 

laws, rules and regulations, wherever it operates. Compliances with the laws is a pre-

requisite for long-term success of the Company. The employees are expected to acquire 

appropriate knowledge of local, legal and regulatory requirements relating to their roles 

and responsibilities to enable them to discharge their duties. 

 

Every Director and Senior management personnel shall at all times discharge his/her 

responsibilities in order to ensure that there is proper compliance with Laws, Rules and 

Regulations as may be applicable to the Company from time to time or to the transaction or 

to the person. 

 

Every Director and Senior Management Personnel shall also adhere to the Code of Insider 

Trading of the Company. 

 

Conflict of interest: 

 

Every Director and Senior management personnel shall avoid being in situations that give 

rise to conflict between the personal interests of the person and the interest of the 

Company. Where such a situation is not avoidable, the person shall disclose the matter in 

writing to his / her superior and in the case of any Director; such disclosure should be 

made to the Board. 

 

Financial reporting & records: 

 

The Company shall prepare and maintain its accounts fairly and accurately. As a listed 

entity, the Company is bound by certain standards of financial reporting and is required to 

maintain appropriate internal controls and procedures to provide assurance to the 

Company’s Board, shareholders and regulatory authorities that all the transactions are 

accurate and legitimate. 

 

If an employee has responsibility for or any involvement in financial reporting or 

accounting, that employee shall have an appropriate understanding and shall act in good 



faith to adhere to the relevant accounting and financial reporting principles, standards, 

laws, rules and regulations and the Company’s financial and accounting policies, controls 

and procedures.  

 

Senior management personnel seek to ensure that the internal controls and procedures in 

their working areas are in place, understood and followed. 

 

Confidentiality: 

 

Every Director and Senior management personnel shall treat any data or information 

including commercial secrets, technologies, advertising and sales promotion plans, 

unpublished price sensitive information of the Company as confidential information and 

shall not disclose or transmit the same to any person who is not an employee or Director of 

the Company, without the permission of the Board or the Chairman of the Company, unless 

such disclosure is as per the requirement of any law or as may be required by the nominee 

of an institution serving on the Board of the Company or in course of discharge of his/her 

responsibilities. 

 

Progressive Work Environment: 

 

Every Director and senior management personnel shall ensure that equal opportunities are 

given to all the employees in the organization without regard to their race, caste, religion, 

colour, ancestry, marital status, sex, age, nationality, disability and veteran status.  

 

They shall ensure that all employees are treated with dignity and the work environment is 

free of sexual harassment, whether physical, verbal or psychological. 

 

Other Code of Conduct: 

 

Every Director and senior management personnel shall: 

 

− be accountable to our shareholders. 

− conduct ourselves in manner that reflects credit to the Company. 

− at all time ensure proper use of Company’s funds, assets and property. 

− not suppress knowingly from the company a material fact, which can be detrimental 

to the interest of the Company. 

− ensure maintenance of a healthy and safe work environment in the company. 

− adhere to fair and lawful competitive practices pertaining to the operations of the 

company. 



− ensure that no political contribution is made whether directly or indirectly on behalf 

of the Company, without permission of the Board of the Company. 

− ensure that no statement is given to the press or any other form of media without 

due authorization by the person’s superior or the Board of the Company. 

− inform the Chairman of the Board of any changes in our other board positions. 

− without prior approval of the Board,  will not enter into any transaction that may 

arise apparent conflict of interest. 

− accept and provide appropriate professional view. 

 

Further the Independent Directors of the Company shall also abide by the guidelines 

of professional conduct, roles, functions and the duties as laid down in the 

Companies Act, 2013 and the Rules made thereunder read with Schedule IV to the 

Companies Act, 2013. 

 

Duties of Independent Director as specified under Schedule IV are as follows:- 

 

• undertake appropriate induction and regularly update and refresh their skills, 

knowledge and familiarity with the company; 

• seek appropriate clarification or amplification of information and, where necessary, 

take and follow appropriate professional advice and opinion of outside experts at 

the expense of the company; 

• strive to attend all meetings of the Board of Directors and of the Board committees 

of which he is a member; 

• participate constructively and actively in the committees of the Board in which they 

are chairpersons or members; 

• strive to attend the general meetings of the company; 

• where they have concerns about the running of the company or a proposed action, 

ensure that these are addressed by the Board and, to the extent that they are not 

resolved, insist that their concerns are recorded in the minutes of the Board 

meeting; 

• keep themselves well informed about the company and the external environment in 

which it operates; 

• not to unfairly obstruct the functioning of an otherwise proper Board or committee 

of the Board; 

• pay sufficient attention and ensure that adequate deliberations are held before 

approving related party transactions and assure themselves that the same are in the 

interest of the company; 



• ascertain and ensure that the company has an adequate and functional vigil 

mechanism and to ensure that the interests of a person who uses such mechanism 

are not prejudicially affected on account of such use; 

• report concerns about unethical behaviour, actual or suspected fraud or violation of 

the company’s code of conduct or ethics policy; 

• act within their authority, assist in protecting the legitimate interests of the 

company, shareholders and its employees; 

• not disclose confidential information, including commercial secrets, technologies, 

advertising and sales promotion plans, unpublished price sensitive information, 

unless such disclosure is expressly approved by the Board or required by law. 

 

 

Affirmation: 

 

All persons to whom the Code applies shall sign a statement affirming compliance with the 

Code during the previous financial year on an annual basis upto 30th May of every year. 

 

AMENDMENT TO THE CODE 

 

The provisions of this Code can be amended or modified by the Board of Directors from 

time to time and all such amendments/modifications shall take effect from the date stated 

therein. 

 

PUBLICATION OF THE CODE 

 

This Code and any amendments thereto shall be published / posted on the website of the 

Company i.e. www.shareindia.com. 

 

http://www.shareindia.com/

